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National UE Convention  

Every two years all the UE Locals around the U.S.A. meet together to make decisions 

about policy, dues, elect National Union leaders and attend special workshops about 

Union rights and building a stronger UE Union.  This September the next Convention 

takes place in New Haven Connecticut and UE Local 1008 gets to send voting dele-

gates for the first time!  There will be special recognition for UE Local 1008 members 

to celebrate our organizing victory and our very first UE Union contracts with SAI, 

SPS and NGC -- and also our sisters and brothers from Vermont UE Local 208 and 

their first UE Union contract with NGC.  The UE National Conventions also include 

special famous speakers on different topics and even time for a few socials.  The Con-

ventions are always an important chance to share lessons that work in different work-

places to win and protect workers rights.  It will be very important to talk to other UE 

Locals around the U.S.A. about our fight to protect Laguna Niguel jobs and get every-

one's active support.  Check out the Convention details at UE's website 

www.ueunion.org.  UE Local 1008 leaders will have more details for the members in 

the near future about plans to attend and participate in this historic first National UE 

Convention for UE Local 1008. 

VERY IMPORTANT UNION MEETING!!!  

COME ONE, COME ALL!!!!!!  
 

Watch for details about a Special UE Meeting in August to get details 

about: 

DOL investigation and retro pay 

Moving Laguna Niguel work to lockboxes 

We all are impacted by these 2 topics – Come to the meetings!  Find 

out about YOUR FUTURE! 

http://www.ueunion.org


Senator Boxer and Senator Feinstein act for Laguna Niguel Workers  

Thanks to both Senator Boxer and Senator Feinstein we now know to expect the DOL investigation results and 

recommendation by October 2009.  UE Local 1008 leaders have now met several times with both Senators' 

aides here in Southern California and back in Washington, D.C.  In addition the National UE Political Action 

Director Chris Townsend has met with both Senators aides about the Laguna Niguel workers' concerns.  

 

The latest meeting was July 14 when UE Leaders Bentley Derr, Daphne Carreon, Sarah Beard, Adam Chacon, 

Camille Puccinelli and Jed Klang met with Senator Boxer's aide in downtown Los Angeles. 

 

The 2 big issues presented to the Senators were: 

1) DOL investigation of mis-classifications and pay cuts. 

2) job loss because work is being sent to lockboxes 

 

Now, thanks to the action of Senator Boxer and Senator Feinstein, we know the DOL investigation result and 

recommendation are expected by October 2009. 

"We clearly explained all the dates, contractors and mis-classifications going back to 2007 when we met with 

Senator Boxer's aide on July 14th," reported Camille Puccinelli.  Daphne Carreon stated, "We shared examples 

of wage cuts that hurt our co-workers in DE, Mail Room and File Room."  Jed Klang spoke out,  "We know 

that there are still workers who have not been interviewed, so the time is NOW to tell your story." 

  

Now is the time to submit YOUR written statement about how the mis-classification and wage cuts impacted 

YOU.  It is still not to late to be included in the factual investigation to win correct classification, retroactive 

pay and correct classification for now and going forward working at the Service Center. 

 

Contact the UE leaders NOW to find out how to get interviewed and/or submit your written statement. 

 

Job loss was also a BIG topic during the July 14 meeting with Senator Boxer.  Adam Chacon explained it 

clearest, "We want the truth about moving work to the lockboxes and how it will affect us and our jobs."  Both 

Senator Boxer and Feinstein are studying the information we gave them about the USCIS plan and timeline for 

moving different work to the lockboxes.  "We described what happened already with layoffs and the use of 

temps," reported Sarah Beard.  Bentley Derr stated, "We've presented specific action requests to both Senator 

Boxer and Feinstein to help us protect our jobs here at Laguna Niguel so next we must stay in touch with both 

Senators to have their active support." 

 

Our Senators are listening to us and working to assist us -- we must also help ourselves! 

Adam Chacon's opinion is "Strength in numbers seems to be the most effective means we have of getting peo-

ple's attention and our elected officials are no exception." 

 

We have the support of our National UE Union.  We have our 

UE Local 1008.  We can work together to get justice from the 

DOL investigation and to protect our jobs.  Get involved 

NOW!  Talk to your UE leaders to get your DOL interview or 

submit your DOL written statement.  Sign up to visit the Or-

ange County members of Congress to protect our jobs.  We can 

do this! 

To Left and starting from left: Jed Klang, 

Bently Derr,  Daphne Carreon, and Camille 

Puccinelli. In Back: Sarah Beard get ready to 

meet with Senator Boxer’s aide. 



UE National Political Action Report  

The Employee Free Choice Act (EFCA) is NOT dead!  In spite of all the attempts to kill the Employee Free 

Choice Act by big corporations, there is still support in the U.S. Senate and U.S. House of Representatives and 

still time for us to win stronger laws to help workers organize into Unions and win fair Union contracts.  UE 

Local 1008 will keep everyone informed and ask you to take action in September! 

 

Health care reform is important for all Laguna Niguel workers since we all know health insurance and health 

care costs too much.  This is a big issue our National UE Union is working on right now.  It seems like the dif-

ferent plans proposed in Washington, D.C. change almost every day.  Go to the National UE Union website 

www.ueunion.org to keep up with this important news that impacts each of us and our families.  Sign up to 

send emails and make phone calls on the website as a "UE Activist."  Make your voice heard! 

What's the Union done for Me?  

In July UE Local 1008 leaders have been busy working to assist co-workers with FMLA problems, unfair 

counseling and disciplines as well as other individual concerns.  Do YOU have an individual workplace prob-

lem?  Contact your steward or one of the UE Local 1008 leaders.  You can also call the UE Union office 714-

432-1503.  Each and every one of us together are the Union.  We are here to help and support each other. 

Know Your Rights  
 

Union members have special rights and access to workplace information! 

For example, if you are unfairly disciplined, the Union by law can obtain details about the company investiga-

tion, review disciplines, and get other information to defend you. 

So be sure to contact the Union whenever you have any concerns or problems ï use your special rights as a 

Union member! 

Congrats to Newly -Elected Union Leaders  

Bentley Derr (SAI day shift) )was elected President 

and Daphne Carreon (SAI day shift) was elected 

Vice-President in the recent Union special election.  

In addition, Camille Puccinelli (SPS day shift) and 

Alfredo Rubio (SPS day shift) were elected Trustees.  

Trustees are the elected Union leaders who review 

the UE Local 1008 finances regularly to make sure all 

dues and fees money is properly recorded and spent 

according to the interests of the UE members.  In the 

near future there will be an updated list of UE Local 

1008 leaders distributed to members and a copy 

posted on the UE Bulletin Board.  A special recogni-

tion goes to Henri Tran who served many months as 

Acting President of UE! 

http://www.ueunion.org


What the heck is òJust Causeó? 
 

Because you have a Union contract, the employer must prove there is ñjust causeò to discipline you ï including 

counseling, verbal discipline, written discipline, suspension and termination.  ñJust causeò is a legal term that 

means there are 7 tests the company must prove to discipline a Union member.  These tests are: 

The worker must know about the rule or policy that has allegedly been violated 

The rule or policy must be relevant to the safe and efficient operation of the company 

The discipline for violation of the rule must be known by the worker 

The company investigation must take place before the discipline and be thorough 

The company investigation must by fair and impartial 

The discipline must be given in a fair and equitable way with no discrimination 

The discipline must be reasonable considering the type of violation 

 

If you did not have the Union, the company could just say to you ï there is the street and you have the burden 

to prove the company was unfair or violated a law. 

 

So if you are disciplined, be sure to contact the Union to use your Union rights and protect your job and your 

reputation! 

Next UE Activities  

The next UE Local leaders meeting will be August 

30 at 1:00pm at the Union Office in Costa Mesa.  All 

members are welcome to attend! 


