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SCA NEWS: Did you know that President OBAMA recently signed into Law by executive order, “The Non-
Displacement of Qualified Workers Under Service Contracts?” This Law protects Service Contract Workers by
requiring that the successor contractor, and its subcontractors, of the same or similar services at the same loca-
tion, offer those employees employed under the predecessor contract a right of first refusal of employment under
the contract in positions for which they are qualified. Check it out at www.whitehouse.gov

THE EMPLOYEE FREE CHOICE ACT: One hundred years ago, child labor law, weekends, vaca-
tions, holidays, holiday pay, health care, pensions, overtime, and the 40-hour week did not exist for working
people. Each one of these was won by the labor movement. Today, bosses routinely fire, harass and terrorize
employees when they try to form unions. The Employee Free Choice Act creates a 'card-check’ alternative to
the current Labor Board election process that invites abuse of workers' rights. The Act also establishes real
penalties to stop bosses from violating workers rights. By giving workers a free choice to form unions, our
nation will take a giant step towards an economic recovery that will benefit the American worker. Members
of UE Local 1421 and 1004 went to Sen. Boxer and Sen. Feinstein’s offices in Los Angeles on April 3rd to show
our elected leaders how important the Employee Free Choice Act is to us and workers like us everywhere

DOL INVESTIGATION NEWS: Have you ever wondered why you key and scan data into the DHS
database but get paid at the lower General Clerk I wage? Or why you do Customer Service work but get paid
at the lower General Clerk I wage? Why do you sit side by side Data Entry II Clerks doing the exact same
work but you get paid at the lower Data Entry [ wage? To obtain information, ask questions anonymously
about these or any other employment issues call toll free 1-866-487-9243 or write to www.wagehour.dol.gov.

STEWARDS/GRIEVANCES: We currently have two (2) filed grievances regarding unjust treatment, un-
just suspension and unjust written discipline. If a UE member is asked to report to the supervisor’s office, the
UE member should say something like: 'If this discussion could in any way lead to my being disciplined or terminated, or affect
my personal working conditions, I request that my steward (or a union officer) be present. Without representation, I choose not to
answer any questions. This is my legal right." Anything close to this statement will do. Any further attempt by a boss to
ask questions is illegal until a steward arrives. If management denies a request for union representation, this is an
unfair labor practice. Please attend the monthly Steward workshops so that we can stand united in pursuit of
justice for all. Evelyn Flood is a new steward for Northrup Grumman on first shift. Thank you and Congrats to
Evelyn!

POLITICAL ACTION: March 26th 2009 UE National leaders met with Secretary of Labor Hilda Solis
to talk about future plans of USCIS in both California and Vermont. UE leaders spoke out against the existing
plans to relocate Data Entry and Deposit receipting to the Department of the Treasury lockboxes and urged her
to help support and protect our existing jobs.
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What has the Union done for Me? VERMONT UPDATE: ST. ALBANS CITY —

U.S. Sen. Bernie Sanders, 1.-Vt. was host for a town hall
1. Fair and timely grievance procedure meeting for workers at the local U.S. Citizenship and Im-
® Problems get fixed quickly migration Services (USCIS) setvice center at the St. Al-
® On-the-job representation b : : dav af Apfi

. ) ) ans Historical Museum on Saturday afternoon April 11,

® Grievance goes to a neutral arbitrator if unresolved .

2009. Roughly 100 people turned out, the majority em-
2. On the job union representatives backed-up by representatives from  ployees of Stanley Associates and its subcontractors.
the National Union Most reacted favorably each time a fellow worker leveled
@ Union representatives are elected in each work area to defend the rights of charges of unfair treatment at his or her employers.

workers : : . : . The workers are facing the transfer of work currently
® Union representatives can handle issues with supervisors when they arise

® Union representatives can represent workers when they are called into the done at the center to a “lockbox” facility in South Bur-
supervisors office lington managed by JPMorgan Chase & Company.

® Any time a supervisor does something unfair, the Union representative Workers are also awaiting a formal announcement of
protects the rights of the workers. the results of an investigation by the U.S. Dept. of Labor
3. “Just Cause” clause Wages and Hours Division into whether Fhey were being
® A supervisor cannot simply fire or discipline an employee because s/he justly and accurately compensated for their work. That
feels like it. investigation began in the fall of 2007, soon after Stanley
d.' E'm?loyer must carry out a thorough investigation before giving outany  announced that it would be taking over the service center
1St e and reduced the wages of about half of the service center

® Employer must be able to PROVE that an employee violated a rule
@ All rules must be applied fairly and equally employees. Senator Sanders asked Stanley Inc, why they

® The punishment must fit the crime. completely eliminated sick days for its employees, “1
don’t think the U.S. Congtess or the President of the
4. “Recognition” Clause United States, thinks it’s appropriate that people don’t

® Employer cannot make any change to wages, benefits or working condi-
tions without agreement from the employees’ union.
® Employer cannot implement any unreasonable rules

CALIFORNIA JOBS: The National unemployment rate has soared
to the highest level in a quarter- century. Unemployment in California
shot to 11.2% in March, the highest level since the state began keeping
records. Thirteen million Americans are looking for work. Another 5.5 o }
million are only able to find part-time work and many more are under all p.a.ld tm.le off is lump ed together. However, sources
employed. Despite the numbers the Obama administration seems deter- familiar with the negotiations .Sald that not only did
mined to flood the U.S. job market with even more cheap labor by Stanley tell union negotiators it had a policy of not of-
granting amnesty to an estimated 30 million illegal immigrants as Cali- fering sick time, it was Flannery who made the state-
fornia faces bankruptcy and citizens are being asked to conserve water. ment. Ralston and Flannery said they would examine the
02-27-2009 Governor Arnold Schwarzenegger proclaimed a state of issues raised by workers.

emergency and ordered i mmedi at e“Thisé hdt dendtodthe digudstog, eSandess | i f
crisis. To combat California’'sgd third consecutive year
Governor used his authority to direct all state government agencies to

utilize their resources, implement a state emergency plan and providle ~ Senator Bernie Sanders |I-Vermont is a lead-

have sick days.”

Keith Meigs, a union steward who works for North-
rop Grumman, said that during union negotiations last
year, workers were told it is Stanley’s company policy
not to offer sick or personal days.

Flannery denied it is company policy, reiterating that

assistance for people, communities and businesses impacted by the ing opponent of our disastrous trade policies, including

drought. NAFTA, CAFTA, PNTR with China, and others. Sanders be-
lieves that our unfettered free trade policies have largely con-

NEXT MEMBER MEETING — Watch for Details!! tributed to our shrinking middle class, job loss, and the ever-

widening gap between the rich and poor. If the United States is
to remain a major industrial power, producing real products and
ONE YEAR of working together for workplace justice. creating good paying jobs, Sanders believes that we must de-
velop trade policies with Mexico, China and other countries that
protect not just the CEOs of large corporations, but the working
people of our country.

Over the past 6 years, due to our unfettered free trade
policy, the U.S. has lost over 3 million manufacturing workers,
including over 10,000 in Vermont. In 2006, we experienced a
record breaking $763 billion trade deficit. The U.S. trade deficit
with China alone was $232 billion, the largest-ever bilateral
trade deficit with any country. Sanders believes that trade is a
good thing, but it must be based on principles that are fair to
American workers. The U.S. Congress can no longer allow
corporate America to sell-out the middle class and move our
economy abroad.

Union Victory ‘Birthday Party’ Potluck Barbeque celebrating
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